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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution P. G D. A V. COLLEGE
Name of the head of the Institution Dr. Mikesh Aggarwal / Prof. Krishna
Sharma (Present)
Designation Pri nci pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01129832092
Mobile no. 9871726471
Registered Email pgdavcol | ege. edu@mai | . com
Alternate Email princi pal @gdav. du. ac.in
Address PGDAV Col | ege, Nehru Nagar, Ring Road
City/Town New Del hi
State/UT Del hi
Pincode 110065




2. Institutional Status

Affiliated / Constituent

Consti tuent

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

central

Name of the IQAC co-ordinator/Director

M. K K Srivastava / Ms. Anu Kapoor
(Present)

Phone no/Alternate Phone no.

01129832092

Mobile no.

9971781118

Registered Email

pgdav.i gac@nuil . com

Alternate Email

pgdavcol | ege. edu@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps: //ww. pgdavcol | ege. i n/ upl oads/
i gac/ agar/ Agar %202017- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://pgdavcol | ege. i n/upl oads/i gac/ Da
ta/2018-19/ AQAR- 4. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B+ 2.74 2016 17- Mar- 2016 16- Mar - 2021
6. Date of Establishment of IQAC 25- Nov- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.pgdavcollege.in/uploads/iqac/aqar/Aqar%202017-18.pdf
https://www.pgdavcollege.in/uploads/iqac/aqar/Aqar%202017-18.pdf
https://pgdavcollege.in/uploads/iqac/Data/2018-19/AQAR-4.pdf
https://pgdavcollege.in/uploads/iqac/Data/2018-19/AQAR-4.pdf

FDP on Research 11- Cct - 2018 60
Met hodol ogy 7
FDP on Cont enporary 10- Dec- 2018 52
Busi ness Envi ronnent 7
Wor kshop on Worki ng on 01- Feb- 2019 13
LI NUX and Open Source 2
Software for Non Teachi ng
Per sonnel
An | nternational 12- Mar - 2019 56
Conference on 21 Century 2
I ndi an Wrman
Repr esent ati ons and
Expr essi ons
Wor kshop on Cyber 22- Feb- 2019 70
Security and Data 1
Prot ection
Renedi al C asses 07- Nov-2018 250
7
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
PCGDAV Col | ege Mai nt enance UuGC 2018 358460000
G ant 365
Prof. Ashwi ni Maj or Research | CSSR 2018 162500
Mahaj an Pr oj ect 730
Prof. Ashwi ni Maj or Research | CSSR 2019 97500
Mahaj an Pr oj ect 730
Prof. Ashw ni Maj or Research | CSSR 2019 195000
Mahaj an Pr oj ect 730
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/22028_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/22028_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/22028_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/22028_Minutes.pdf

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. FDP on Research Methodol ogy for the teaching faculty was held from 11 to 17
Cct ober, 2018 to encourage and facilitate the technical requirements for
research. 2. FDP on Contenporary Business Environnment for the teaching faculty
was held from10 to 16 Decenber, 2018 in collaboration with Teachi ng Learning
Centre Ramanuj an Col | ege. 3. Wrkshop on Wirking on LI NUX and Open Source
Software for Non Teachi ng Personnel was held from1l to 2 February 2019 to inprove
technical skills, in keeping with the |atest technology. 4. An Internationa
Conference on 21 Century Indian Wman : Representati ons and Expressions was held
from12 to 13 March 2019 by the English Departnent to introduce and discuss the
| atest in Gender Theory. 5. The NSS established its Astitva wing on 6 Septenber
2018 to inpart education to underprivileged children of the nearby sluns by
conducting free classes in the Coll ege prem ses.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

An FDP on Research Methodol ogy for the |A seven day FDP was held in the nmonth

teaching faculty was planned to of October and attended with great
encourage and facilitate the technical |enthusiasm and appreciation as it
requi rements for research. focused on the technical aspects of

research paper presentation and the
vari ous sources avail able to research

schol ars.
An FDP on Cont enporary Business A seven day FDP was held in the nonth
Envi ronnent for the teaching faculty of Decenber that hel ped to updating our
was planned to nake faculty aware of faculty on Macro Economi c Environnent
the current business scenario t hrough broad aggregates, intellectua
property rights
The English Departnment planned to A two day Conference was held in the
organi ze an International Conference on |nmonth of March, highlighting the
21 Century Indian Wnan : struggl e and negotiation of Indian
Represent ati ons and Expressi ons wormren with rmultiple patriarcha

structures of power. Four internationa
speakers, addressed various issues
along with senior well known
academ ci ans as keynote speakers and
panel i sts.

We planned to organi ze a workshop for Wor kshop on Working on LINUX and Open
Non Teachi ng Per sonnel Source Software for Non Teachi ng
Personnel was hel d successfully in the
nont h of February which hel ped to
upgrade software skills for ease of
functionality



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/22028_Contribution.xlsx

We planned to install surveillance
cameras on the Col |l ege prem ses

Si xteen canmeras with the control centre
in the Principals office were installed
whi ch enhanced the security, safety and
di sci pline of the Coll ege.

The NSS was encouraged to start new
initiatives particularly in the area of
literacy

The NSS established its Astitva wing in
Septenber to inpart education to
underprivileged children of the nearby
sl uns by conducting regular free
classes in the College prem ses.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Staff Counci | 02- Jun- 2022
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 29- Mar - 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

PGDAV Col | ege has been utilizing
Managenent | nformation System (MS) in
mul ti ple ways in phased, structured and
conti nuous nodes, to enhance the
efficiency of the College in al

aspects. PGDAV MS are in sync with the
University of Del hi’s Managenent
Informati on System « MS facilitates

t he seam ess syncing and transfer of
data including registrations on the
comon online portal, cutoffs of

di fferent subjects, opting for College
and course, paynent of fees, and al

i nstructions, between the Coll ege and
the University, during the nmassive
Del hi University adni ssion process of
students to various UG and PG prograns.
e The Coll ege uses its own portal wth
Excel software to mmintain student data
pertaining to adm ssions, annua

exam nations, and internal assessnents.



https://assessmentonline.naac.gov.in/public/Postacc/Quality/22028_Quality.xlsx

e The students are provided online
links to facilitate paynent of
annual / semester and exami nation fees. -«
DU software enables the College to

upl oad various docunents such as narks
of the practical exaninations, internal
assessnent, eval uation data,
verification of student information for
appearing in the exanm nation, printing
student admit cards, as well as
accessing the exanination results. o
Faculty nmenbers share google forns
within the College and with the
University for information related to
the teaching of papers, faculty data,
option forms for students to sel ect
their papers etc. Collating and
updati ng of any other aspect of

Col | ege/ uni versity functionality such
as pronotions and appoi ntnments, for
both teaching and non teaching staff

al so makes use of the MS . ¢ The
Col | ege administration uses Excel to
mai ntain records and payroll etc of al
t he enpl oyees. ¢ Excel is also used for
various aspects such as infrastructure
mai nt enance. ¢ The Coll ege website
stays alive and updated with

i nformation regardi ng cl asses,
timetables, links to various societies
and activities, posting of notices and
ot her audi ovisual material.
Additionally, information is also sent
to the faculty through emails. ¢ The
College library frequently, updates its
fully automated software and uses the

| atest Library Management Software
NETLIB. Qur library is also NList
equipped . ¢ The library is linked to
the OPAC system for enabling better
access to content for all the users.
The software facilitates standard
l'ibrary functioning through vari ous
nodul es, which help with catal ogui ng,
circulation, adm nistration, and stock
verification. ¢« The Coll ege has added
hi gh resol ution sixteen surveillance
cameras for a safer and nore secure
environment with the control centre in
the Principal’s office.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words




To ensure effective inplenentation of the curriculumfor snoother functioning
and academ c excellence, all the departnents in college prepare and plan the
execution of their syllabus and related activities well in advance of the start
of the acadeni c session. Departnental workloads and tinme-tables are al so
prepared before the commencenent of each senmester. Tine-tables, both faculty-
wi se and cl ass-wi se, are posted on the college website and di spl ayed on the
col l ege notice-boards for the conveni ence of students. PGDAV Col |l ege as part of
the University of Delhi follows the prescribed curriculum academ c cal endar,
syl l abi and other guidelines in accordance with the University norms. College
teachers contribute to the devel opment, revision and inplenmentation of the
curriculumunder the guidance of their respective university departnents. The
col l ege col |l aborates with various Del hi University constituent college
faculties and departnments for sem nars, workshops, and di scussions for
curriculum enrichnent. The coll ege holds a well-organi zed orientation progranme
on the very first day of the session for students along with their parents.
Matters related to the teaching-I|earning process, assessnents, interna
assessnent marks and examinations are sinplified and charted out to famliarize
the students with the university and coll ege system Al stakehol ders were al so
apprised of the special programmes, activities, guest lectures and talks
conduct ed under the Dianmond Jubil ee cel ebrations of the college, in which
student participation was actively pronoted. Particular time- slots, careful
pl anni ng, along with deliberation on the topics and choi ce of speakers were all
kept in mnd to fulfil, the collective anbitions of achieving excellence in
every field. Departnments organize their separate discipline specific
orientations to provide insights about the regular and advanced readi ngs,
references material and subject scope. The coll ege societies and departnents
have received nmuch appreciation for the systematic introduction to the
curriculumand college |ife. Many societies evoked a heartening response from
students who enlisted for the societies fromthe first day itself. Through the
year departnents holds regular nonthly neetings to review and enphasi ze on
satisfactory covering of curriculumsyllabus. The departnments al so ensure that
special attention is given to address the needs of both the slow and advanced
| earners through renedial classes held in the | ast week before the senester-
end. Academ c performance of students is nonitored by continuous eval uation and
appropriate gradiant increase in the level of internal tests and assignnents,
both oral and written. At the end of each senester, all the teachers as
required, submit the internal assessnment marks in a tinmely manner. Marks
attained in the internal assessnment are noderated by nbderation comrttees at
the departnent and college levels to ensure a fair marking system for the
students, as part of university guidelines. The students enhance their
know edge in various subjects by correlating the topics and thenes with
contenporary research material shared by subject experts introduced through
val ue- added courses, field projects, sem nars, conferences, and workshops.
Students avail ed the opportunities provided by active use of nmulti-nedia and
ot her accessible tools including suitable you- tube |lectures, research
websites, filnms, docunentaries, interviews, and exhibitions, held or
facilitated by the coll ege.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | Ni | 0 Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year




Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NI |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

Ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Wor kshop Ut kraant i
Machi ne Learni ng

on

03/ 09/ 2018

90

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

A field visit to Yanuna
Bi odi versity park was
organi sed for the Under-
Graduat e students under
CBCS nodul e on 4th
February 2019.

52

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

all quarters for
curriculumlife.
al umi

Al l

ascri bed to departnental

This year the Coll ege received overall

sem nars and cul tural

appreci ation and positive feedback from
its intensive efforts in upgrading all
st akehol ders includi ng students,
and parents wel coned the careful
time dedicated to the fornal

the | evel s of
teachers, enpl oyers,

pl anni ng and j udi ci ous bal ance between
syl |l abus and | ecture delivery,

along with the tine

prograns held through the year.
The choice of curriculumrel ated guest speakers also reflected the spirit of



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/22028_Value_added_courses_1660970640.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/22028_Projects_undertaken_1660970771.xlsx

taking the College to greater heights. The College every year invites feedback
and puts in tinme and effort in assessing the feedback for upgradation of al
aspects. Feedback received is eval uated by departnental bodies and Col | ege
comm ttees for pedagogical, administrative, and other inprovenents. The Staff
Council of the College regularly discusses the feedback received and the ways
and neans to incorporate it in the institutional functioning. The Coll ege
encour ages students to use both formal and informal channels for providing
feedback. Students can use the facility of witing direct emails to the
Princi pal and Teacher-in-Charges of the respective departnents. The Col |l ege
website clearly displays a link for feedback fornms and online subni ssion of
these forms. Ofline forns are also available and distributed to students. The
Col I ege mai ntai ns suggestion/ conpl aint boxes in several promnent |locations in
its prem ses |like the main |obby, library and canteen. The Col | ege acadenic
cal endar earmarked the | ast week before the m d- semester break in both odd and
even senmester for collecting and deliberating over the feedback, as well as on
need- basis. Departnments took up the rel evant feedback and ensured that al
compl aints and issues were analyzed in a fair and unbi ased manner, and earnest
efforts nade to ensure resolution of the issues to the nutual satisfaction of
t he stakehol ders. Teachers played a very inportant role in collecting,
collating and communi cating feedback to the College authorities. The Coll ege
ensured that conplaints, depending upon their nature, were attended to at the
appropriate level of individual faculty, departnment or the principal for

snoot her running of the institution. The Coll ege al so received feedback of the
students who gai ned work experience through internships on their know edge of
the subject and its applications. The Col |l ege was happy to note the positive
feedback regarding the above-nenti oned aspects as well as the work ethic,

dedi cation and conduct of our students. The Al ummi Associ ation of the College
al so provided feedback to the College fromol der students that was diligently
assessed by the faculty and various relevant comittees and effectively
executed to a large extent. Al feedback was assessed objectively and
pragmatically towards a tine-bound inplenentation of solutions. Departnments
utilized their end of the senmester analysis of feedback to ensure that no

i ssues were |left unattended or unresolved. They al so eval uated suggesti ons
based on the experience gained fromthe feedback and devised formal plans to
continue or introduce the nore pragmatic and sound suggestions in the follow ng
term

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Economi cs 39 81 39
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 3672 72 127 0 34



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/22028_Demand_ratio_1661837465.xlsx

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
161 101 21 20 0 25

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

An effective and dynamic Student Mentoring System is a requisite of any educational institution. As such, the
College, too, has a robust and productive mentor-mentee program. Students begin their college days with the
calm assurance from authorities that a dedicated faculty and staff are at the helm of their educational journey.
This is communicated to them in word and deed from the time of admission itself, where students seeking
guidance about different subjects and papers are counselled by faculty members as to the nature and scope of
their choices. Once they are admitted, the mentor-mentee relationship is introduced to the students within the
first few days of their entry into College by their respective teachers. In the Orientation Program organized for the
new students, the Principal promotes the system and exhorts students to take full advantage of it. Mentors are
assigned to students who reiterate that the purpose of such an endeavour is not only to ensure steady and
consistent academic progress, but also for their physical and psychological well-being. The mentoring teachers
build a rapport with their respective students via meetings in campus and through online groups. Students can
approach their mentors anytime during the teachers’ contact hours in College, and also after College hours.
Teachers maintain an open communication with students by which they can monitor their adaptability, pace of
learning and general progress regarding the demands of their curriculum. Mentors pay heed to any learning gap
that can widen and impede the progress of students over time and communicate their observations to them and
to the subject teachers. Concerned subject teachers, on their part, revise and reinforce concepts and writing
skills in tutorial classes. This ensures timely intervention and has worked effectively to help students score better
and improve upon their time-management skills to plan their curricular and extra-curricular commitments. The
mentors encourage students to take part in the corporate life of the College. Various Department Societies,
Cultural and Sports Clubs, Students Union, NSS, NCC, the much sought-after Placement Cell are headed by
capable mentors who guide students in organizing and executing various programs, fests and seminars
throughout the year. Students learn leadership, discipline, management, soft skills, and network-building through
dedicated participation in these events. Mentors are empathetic towards the need of specially-abled students of
the College. Due care is also given to outstation students, students from the North-East and foreign students.
They are in touch with the guardians of these students and communicate achievements or shortcomings of their
wards. The mentor-mentee program not only focuses on the students’ undergraduate days but also guides
students towards the next phase of their academic lives. Such career counselling befits students who wish to
apply to universities, both foreign and domestic, by offering guidance with the process of application, financial
requirements, selection criteria, scholarships, the purview of their courses and the job opportunities they offer.
The mentor-mentee program serves as indispensable relationship to mould students into well-rounded
individuals of sound mind and body, capable of contributing to great strides.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1:23

3744 161

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
158 108 50 0 75

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/22028_ict_tools_1662455953.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/22028_e_resource_1662456170.xlsx

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2018

Dr. Urvashi Sabu

Associ at e
Pr of essor

Charl es Wall ace
I ndi a Trust
Transl ation
Fel |l owship to the
British centre for
Literary
Tr ansl ati on,

Uni versity of East
Anglia, Norw ch UK
(10weeks from 30
Septenber to 8
Decenber 2018)

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA 501 I 16/ 11/ 2018 31/ 01/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Qur Col |l ege of fers undergraduate and postgraduate degrees in Hunmanities,
Conmrer ce and Sci ence courses. The Del hi University-prescribed guideline for
Continuous Internal Evaluation is followed for all courses. This entails
eval uati ng undergraduate students throughout the course of the semester using
t hree conponents which nmake up the Internal Assessnent, viz., attendance for 5
mar ks, class test/practical for 10 marks, and home assi gnment/research/ project
for 10 marks. A total of 25 marks accounts for 25 of the entire weightage of
the paper. This systemis beneficial to students as it gives the period of the
whol e senmester to map their performance and i nprove upon their grades.
Students, thus, instead of relying entirely on the senester-end exans for their
results, can score good marks in these conponents ahead of their final exans.
Teachers counsel students the requirenents of these three conponents at the
begi nning of the senmester. They nake continuous efforts to ensure that students
are regular in class attendance, are prepared for their class test and have
anple tine and guidance to conplete their project or hone assignnent on tine.
This Continuous Internal Evaluation systemworks in tandemw th the nmentoring
system of the College. The nentors keep a tab on the students’ presence in
Col l ege, their grasp of concepts and conmtnent towards a steady acadenic
progress. Students’ attendance is conpiled fromall concerned teachers by the
adm nistrative staff at the end of the nonth and upl oaded on the Coll ege
website. This access provides guardians an opportunity to gauge their wards’
nmont hly attendance record. It also serves as a caution to those students who
need to make up for any shortcomings in their attendance that may arise in the
case of prolonged absence due to illness or co-curricular participation in
events. Cass tests and hone assignnments are scheduled to be held in and around
the optimal timng of the University md-senester break. This gives students



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/22028_Honours_recieved_1664440394.xls
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/22028_Evaluation_1660972326.xlsx

Resul ts
cl asses and
cl asses and extra

sufficient time to prepare for a good performance in these eval uations.

are pronptly declared, and students who nay benefit from additiona
exercises are identified. They are engaged with in renedi a

practice work given during tutorial classes. The nmentoring teachers again
coordinate with subject teachers to conduct re-test and renedi al assignnents
for those students who wish to inprove upon their performance. Students who
represent the College, University or Nation at various national and

international platforns are given grace periods for subm ssion of projects and

tests. Final Internal Assessnent narks are published online through the Coll ege
website and corrections , if any, are nade in time before submtting to the

University for preparation of results.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Bei ng a constituent college of the University of Delhi, the College strictly
adheres to the academ c cal endar prescribed by the University. Hence al
academ c, co-curricular, extra-curricular and administrative tasks are carried
out in accordance with the University tineline. The academ c year is planned to
schedul e annual events such as Orientation Program cultural and departnenta
festivals, sem nars, and other inportant functions in a manner that honours
both the University-set tinmeframe and conveni ence of students and teachers. The
Col l ege insists on mninmal disruption of class |lectures and so as a policy
mandat es all neetings, functions, and practice sessions to be held in the
second half of the day. The Coll ege cal endar is put up in the public domain on
the College website for all students, faculty, staff, nanagenent, and parents
to access freely. This intimation ensures tinely subm ssion of fees, exam
forms, assignments, grievance redressal of marks and attendance, issue of admt
card and finalization of Internal Assessnent marks. The Col | ege earmar ks days
around the nid-senester break for Internal Assessnment conponents such as hone
assignnent, class test, project, practical work etc. to be carried out. This
gives tine for students to prepare and for teachers to conduct and eval uate
them These marks are then published on the website and its acknow edgenent
invited fromall students. The results of the Internal Assessment are followed
up by nmentors to take stock of the students’ performance. Renedi al neasures are
i npl emented on time through tutorials, extra classes and re-tests before
cl asses are suspended for senester exans.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps:// pgdavcol | ege. i n/ upl cads/i gac/ Dat a/ 2018- 19/ Lear ni ng¥20Qut cones¥%20%282018
- 199%29. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
527 BA Political 64 63 98. 43
Sci ence
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)



https://pgdavcollege.in/uploads/iqac/Data/2018-19/Learning%20Outcomes%20%282018-19%29.pdf
https://pgdavcollege.in/uploads/iqac/Data/2018-19/Learning%20Outcomes%20%282018-19%29.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/22028_Pass_percentage_1661836658.xlsx

htt ps:// pgdavcol | ege. i n/ upl oads/i gac/ Data/2018-19/ AQAR-2. 7. 1. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

Maj or 730 I ndi an 6.5 4.55
Proj ects Counci | of
Soci al Sci ence

Resear ch

Resear ch

(Mnistry of
Human Resource
Devel opnent

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Session on Intell ectual Econom cs and SeCommrer ce 14/ 12/ 2018
property right was
conducted in FDP

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni | Ni | Nill Ni |

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

Del hi 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Ni | 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

Nat i onal Commer ce 6 0



https://pgdavcollege.in/uploads/iqac/Data/2018-19/AQAR-2.7.1.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/22028_Research_Fund_1664775697.xlsx

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Engl i sh

1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
WIro Ashwani Paci fic 2018 0 0
Compliant |Mahajan (C| Business P.GDAYV
Protection |o-authored [Revi ew | nt Col | ege,
ismwth with Dr. ernati onal Uni versity
Speci al Phool of Del hi
Ref erence | Chand and
to China Har sha
Var dhan)
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
An Vi nod Jour nal 2019 89 1
efficient Kumar of nmedi cal Depart nent
nmut ual aut syst ens of Applied
henticatio Sci ences
n and Humani
f r amewor k ties,
for Jam a
heal t hcare MIllia
systemin I sl am a,
cl oud New Del hi
conputi ng 110025,
I ndi a
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 6 0 0 0
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/

Number of teachers

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/22028_journals_notified_on_UGC_1661831615.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/22028_Books_and_Chapters_1663046376.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/22028_Bibliometrics_1661831979.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/22028_Index_1664609264.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/22028_Faculty_participation_1663139021.xlsx

collaborating agency

participated in such
activities

participated in such
activities

1. Donation drive
for Kerala fl oods
(18 August 2018)

NSS PGDAV / GOONJ
(NGO

2

55

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Internship for
students on “Filing
of RTI” (Such
anal ysis, by a
group of students
under a nentor,
hel ps governnent to
frame their
policies.)

I nternship
Certificate

Consuners | ndi a

1

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
E- Wast e SATARK, Di sposed 50 4 4000
di sposal P.G D A V. kgs of e-waste
t hrough E- Col | ege to Gover nment
parisara approved
recycler E-
pari sara
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Ut kr aant i 90 St udent Fees 2
(Machi ne Learni ng
Wor kshop)
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Ni |

Ni | Ni |

Ni Il

Nill

Ni |



https://assessmentonline.naac.gov.in/public/Postacc/Extension/22028_Extension_1661832440.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/22028_Awards_for_extension_1661832574.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/22028_Students_in_extension_1662099921.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/22028_Collab_activities_1664609769.xlsx

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Pi oneer Sol utions 29/ 03/ 2019 I nternship 200
| GNOU 20/ 05/ 2013 To inpart 6170

educati on under the
aegi s of | GNQU

SOL 05/ 12/ 2017 To facilitate SOL 510
to conduct cl asses
at the Coll ege

prem ses
Ramanuj an Col | ege 26/ 11/ 2018 To organi se one 52
TLC week FDP on
cont enpor ary
busi ness

envi ronnment

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

15 12.1

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NETLI B Ful ly 3.0.3 2001

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 97534 17309149 1421 619477 98955 17928626
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-



https://assessmentonline.naac.gov.in/public/Postacc/MoU/22028_MoU_1665120293.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/22028_augmentation_details_1662100635.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/22028_Library_1660976958.xlsx

is developed content
NA NA NA Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 230 5 2 1 0 20 20 100 6
g
Added 0 0 0 0 0 0 0 0 0
Tot al 230 5 2 1 0 20 20 100 6

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

0 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility
Nill

NI L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

42. 4

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

23.01

46. 47 55.52

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Bei ng a constituent college of University of Del hi, PGDAV college is governed
and adm ni stered through statutory provisions and rules clearly laid down in
the Del hi University Rule Book. The nmi ntenance of canpus infrastructure is
ensured through duly | aid down procedures and adm nistrative ecosystens. Qui ded
by twin inperatives of optinmumuse of the resources and assets created by the
col |l ege and easy access to these resources by the students, who are primary
st akehol ders in the institutional structure, the college has streamined
processes and usage norns for students and faculty nenbers alike. Mintenance
of the i mmpvabl e physical infrastructure: The infrastructural facilities such
as classroons, canteen, sports -conplex etc. are maintained and repaired on the
reconmmendati ons of the Caretaker Conmittee. In addition, there are Staff
Council Conmittees for mai ntenance of specific infrastructural facilities.
Committees |ike Lawns and Garden Committee, Library Comittee, Sports
Committee, Canteen Committee etc. , apart fromensuring adm nistrative aspects,
are enpowered to nake suggestions regardi ng upkeep of their respective
resources. Supporting infrastructural assets such as Lifts, Conputers,
Printers, Fire Extinguishers, and RO Systens etc. are naintained through AMC
There are non-teaching staff nenbers to carry out electrical, plunbing,
carpentry and ot her housekeeping work on a regular basis. Adnministrative staff




is deputed on every floor to ensure discipline and prevent damage/ pilferage of
these facilities. The process of utilisation of various facilities in the
coll ege is governed by stipul ated procedures which are inclusive, gender
neutral, divyangjan sensitive and therefore, streamined and conpletely
transparent. A well calibrated adm nistrative ecosystem hel ps in making
st akehol ders access various support facilities. Various academ c, co-curricular
and extra-curricular activities that are organi zed under various departnents
and societies are duly planned and executed keeping in mnd the optimmuse of
the infrastructural facilities. Once the date of any event is finalized, the
students are required to inform seek prior perm ssion. They also wite an
application for all the requirenents, which is duly reconmended by the Teacher -
i n-charge (in case of Departnental event) or the Convener (in case of Society
events) and is finally approved by the Principal. Library facilities are nmade
avai l able to students and faculty in a manner that incorporates the best and
| atest practices of library systens in University of Delhi. Library commttee
supports the functioning of the library by preparing library devel opnent pl ans
and is enmpowered to look into all nmatters related to the library. The Library
commttee, conprising of at |east one teacher representative from each
departnent of the college and librarian as the nenber secretary of the
committee, frames policies and procedures to be adopted for the devel opnent of
library infrastructure, facilities, products and services for various
st akehol ders. The library provides free access to both conventional as well as
el ectronic resources like N LIST and Del hi University Library System (DULS) e-
resources to its registered users. Facilities such as book bank, availability
of assistive technology and devices to differently-abled students, dedicated
lab for accessing Braille library resources, ‘Suganya Pustakal aya’ are some of
the noteworthy features of library systemin the college. College library is
di stinctively sensitive to contenporary

https://pgdavcollege.in/uploads/igac/Data/2018-19/AQAR-4.4.2.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Fee concession by 203 803000
frominstitution the Col | ege (SAF
conmi ttee)

Fi nanci al Support
from G her Sources

a) Nati onal Blind Students 34 340000
(Help the blind
f oundat i on)

b) I nt ernati onal nil 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Data Anal ytics 21/ 06/ 2018 150 Tech Abhiyas
Matt er Course

View File



https://pgdavcollege.in/uploads/iqac/Data/2018-19/AQAR-4.4.2.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/22028_Scholarships_1662477211.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/22028_Development_Schemes_1662647570.xlsx

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 “Expl oring 60 60 0 0
educat i onal
opportunitie
s abr oad”
for better
career by
Ms. Neeta
Chopr a,
Managi ng
Part ner NVoy
Educat i onal
Servi ces, on
26t h
Sept enber
2018
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

Law Facul ty,
Del hi

redressal
1 30
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
EY GDS 120 22 nil 0 0
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

2019 24 B. Com Conmer ce SOL, DU, VBA, MCom

Fore School L.L.B, CA-
of | CAl, PGDM

Managenent , FM ACCA,

Asi an Post

Col | ege of Graduat e

Journalism Di pl oma in

Journal i sm
Masters in



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/22028_Guidance_1662700256.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/22028_Placement_1662700497.xlsx

Uni versity Managenent ,
Jawahar | al MA in
Nehr u Devel opnent
Uni versity, and Labour
M St udi es,
Cal cutta, Di pl oma in
Amity cosmet ol ogy
Uni versity, and
Noi da | GNOU, |[pr of essi onal
| ndr aprast ha | makeup, NMBA
Law Col | ege, (Fi nance)
Kur ukshetra
Uni versity,
Baj aj
I nstitute of
Myt
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying

NET 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

| naugur ati on Cer enony

Inter-College / 250
of Hyperion Nat i onal
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 ol d Nat i onal 1 Ni Il 1 Mansi
Medal Rawat
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

PGDAV Col lege is a Centre for know edge, research and culture and its m ssion
is based on lofty vision - a vision to produce intellectually conpetent,
noral |y upright and socially commtted human bei ngs. The mi ssion of shaping up
the human lives within the canpus woul d not be possible w thout the
representati on of students. The College has a thriving Student Council that is
conposed of a President, Vice President, Secretary, and Joint Secretary who are
el ected denocratically every year. Two student Union Advisors and a Cul tural
Coordi nator fromthe teaching fraternity are also chosen for snooth functioning
of the College activities. The Council |ooks after various initiatives,
academ c prograns as well as student’s grievances. It also negotiates and
communi cates between the student community and the institution. It encourages
students to formteans and work on projects - cultural and academ c - which



https://assessmentonline.naac.gov.in/public/Postacc/Progression/22028_Progression_1662478314.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/22028_Qualifying_1662478360.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/22028_Activities_Organised_1662478433.xls
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/22028_awards_in_activities_1662478556.xlsx

creates excellent environnment inside and outside the classroons. It is also
responsi bl e for mai ntaining discipline and decorumin the canpus. The Counci
assists the College in organizing following activities related to students:
Debat es, discussions, l|lectures, study circle, essay conpetition, cultura
performance and contests, indoor and outdoor ganmes, trips and tours, social
service, and social relief activities. The working of the council takes place
at the departnental |evel as well as at the College |level. Many of Depart nental
Societies |ike Eclectica, Conmercium The Equilibrium Dharohar, Sanvaad,
Pari kal an, and Sankhyi ki are involved in arranging diverse activities. Apart
fromdepartmental Societies, the College Societies, Hyperion: The Cultura
Soci ety of PGDAV which consists of nultiple societies such as Navrang,
Chanakya, Iris, Raga, Rudra, Techw z, Conundrum and | npressions conduct
assorted cultural activities that hones the extra-curricular skills of
students. The objective of National Service Schene (NSS) is to develop the
personality of the students through comunity service as well as to raise
soci al consci ousness and provide students with opportunities to work with
peopl e in and around the educational canpus and put education to social use.
PGDAV has a thriving National Cadet Corps (NCC). Cadets represent College in
different activities. The Placenent Cell does not only hel p students secure
jobs after graduation, but it also hel ps themget internships in various
profiles aligning with their field of interest. Kaizen- Career Counselling C ub
hel ps the students in solving their specific problens related to academ cs,
personal, and psychol ogical so that they are able to achi eve academnic
excel l ence, and develop an integrated personality. Enactus- The PGDAV Chapter,
is an experiential |earning platformdedicated to devel op the next generation
entrepreneurial | eaders and social innovators. The Col |l ege engages students in
institutional social responsibilities through Geo-Crusaders: The
Environnental i sts Society, and Satark: The Consunmer Cl ub. Al so, The Internal
Conplaint Commttee (1 CC) ensures that students, teachers and non-teaching
staff could work together in an environnment free of violence, harassnent,
exploitation, intimdation, stress, and sexual harassnment. The sol emm
comm t ment of PGDAV College is that it spares no effort to ensure that our
graduat es beconme dependabl e human | eaders with a strong sense of conmtnent and
strive for excellence in every process and undert aki ng.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, the Coll ege has a registered Alumi Association. The PGDAV Al ummi
Associ ati on has been functioning as a nodal agency for mamintaining liaison with
Alummi and to involve themw th the devel opnent of the Institute. The Al ummi
associ ati on connects and engages students, alumi, friends and well-w shers for
a long tinme relationship. It focuses on the devel opnent of the Institute's
academ c, research, and off-canmpus prograns, expansion and renewal of its
facilities, and provides schol arships and financial aid to students. The role
of PGDAV Al umi Association includes the following: 1. To plan, inplenment and
pronote al ummi programs that support the strategic initiatives of College. 2.
To establish and build relationships with |local, regional, national and
international alumi and to nmaintain regular conmunication with them 3.
Educat e graduati ng students about alummi benefits and engage themin various
prograns. 4. Collaborate closely with Alumi throughout the world and enabl e

i ncreased support fromthem and provide platforns and progranms for such
support. 5. Raise funds for selected, special projects and events. 6. Seek

al umi invol venent for placenents of graduating students and for pronotion of
entrepreneurshi p anongst students. 7. Assist the College for arranging tal ks
fromthe alumi and other corporate sectors. 8. Involving the alumi in socia
activities. 9. Pronmpting student, alumi and faculty interaction. Alumi are




invited regularly to provide students a platformto air their concerns around
choosing their career options. Students get an opportunity to network with the
alumi and friends of PGDAV, who are reputed acadenicians and industry | eaders.
They interact and get a fair idea of various options and then weigh the pros
and cons and take an informed decision to pursue a career of their choice
across higher studies and enploynent. Through | ecture series and coll aborative
projects, the students can get exposure to the cutting-edge research areas that
conpl enent PGDAV courses. List of Activities: Fresher’s welcone in the nonth of
August: New entrants are wel comed and a cultural event is organized for them
They are given nenentos and refreshnment boxes. Family Lunch for Al umi and
Teachers: Family lunch is hosted in the College premses for all the registered
menbers of Alumi Association along with their famly in the nonth of January.
Teachers and Staff nenbers al so becone a part of this event. Several activities
are conducted in this function such as hawan, ganes, welcom ng a new nenber,
prize distribution etc. Annual CGeneral Meeting and D nner for Al ummi and
Teachers: Annual General Meeting is held on the first Sunday in the nonth of
April. We begin the programme with hawan foll owed by wel com ng a new nmenber,
cultural itenms and dinner. ‘PGDAV Ratan’ awards are given to the students who
have excelled in their field. Al the teaching and non-teaching staffs who have
retired in the current session are also felicitated.

5.4.2 — No. of enrolled Alumni:

639

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

10-08-2018 Al rmuni fresher wel come 23-09-2018 Menbers of alumi association were
sel ected 27-11-2018 Discussion for famly get together 13-01-2019 Fanmily get
toget her 27-03-2019 Discussion for annual day cel ebration 07-04-2019 Annual

CGeneral body neeting and fam |y dinner

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. As an acadenic institution, PGDAV Col |l ege stands apart by virtue of its core
val ues of decentralisation and participative functioning. The denocratic
functioning of the College is manifest in its allocation of the acadenm c and
adm ni strative responsibilities anong faculty nenbers. The snooth functioning
of the College is aided and enabled by the Staff Council, which fornms various
conmittees every year. As a core representative body, the Staff Council of the
Col l ege constitutes The Apex and the Academi c Conmittees ensure proper

representation fromall the departnents and determ ne the academ c activities
The Apex committee includes teachers-in-charge of all the departnments that
franmes the Coll eges academnm c cal endar. The Apex conmittee al so constitutes the
library commttee of the College, which |ooks after the requisition and
mai nt enance of the library. The Academic Committee franes policies and takes up
issues related to academic matters. Its other function is to nmake deci sions on
academi c | eaves applied by faculty nenbers. This Conmttee functions in sync
with the apex commttee in organising the annual prograns of the College, such
as Annual Day, Sports Day etc. The College is fully cormitted to the principle
of decentralisation in managi ng the student admi ssions process. So for the sane
pur pose, every year, an adm ssion committee conprising teachers fromall the
departnents is constituted to | ook after the adm ssion work. The Adni ssion




Commi ttee nenbers decide on the cut-off percentages for adm ssions in various
courses. The Conmittee organi ses a help desk, grievance cell, and marks
verification cell for the students during adm ssions. Furthernore, other

committees are established for tasks crucial to the Colleges better
functioning, for instance, meking tinetables, ensuring discipline,

i nfrastructure managenent, |awns and garden nai ntenance, nonitoring purchases
and stock verification, preparing the internal assessnment, etc. The formation
of these conmmittees reflects the adequate representation of all the
departnents. The senior-nost nenber of the Committee works as convener in ful
coordination with other faculty nenbers. 2. The Col | ege provides an environment
congenial to the all-round devel opnent of the students |ike they can
participate in various co-curricular activities. W have carved out a niche in

t he academi c and cultural firmanent of our vibrant societies and foruns |ike

the nusic and dance society, dramatics society, environnental awareness cl ub
phot ogr aphy cl ub, debating society, painting club, and consuner awareness

forum The cultural Conmittee, constituted by the Staff Council, |ooks after
and guides all these societies. The College shows its unwavering devotion to
community service through its NSS and NCC units. These student societies and
forums are managed by a teacher as a convener and student office bearers. These
societies enrich and revitalise the cultural life of the Coll ege by conducting
various activities throughout the year. Qur annual College fest is one grand
event organised in February-March with the full support of the cultura
Conmittee. The enthusiastic participation of the departnents in nmaking the
programre stupendously successful is indeed so encouraging. In addition, each
departnent holds regular faculty neetings to reflect upon

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Faculty nmenbers fromall departnents
participated in the curricul um
devel opnment of the Choice Based Credit
System (CBCS) by way of actively
contributing to the deliberations and
curriculum formul ati on process in the
CGeneral Body Meetings (GBMs) of
teachers fromthe concerned departnents
of the College and in neetings of
di fferent paper specific commttees
conducted by the University Departnents
fromtine to tinme. Sone faculty nenbers
al so contributed in the capacity of
bei ng nenbers of the Conmittee of
Courses (CoC) in this exercise

Admi ssi on of Students PGDAV Col | ege is a constituent part
of Delhi University. Thus it follows
all the norns and guidelines issued by
the University, concerning the
adm ssion of students, fromtinme to
time. The Coll ege offers thirteen
under graduat e di sci plines and four
post graduat e di sciplines for adm ssion
to students. The undergraduate




di sciplines on offer are Arts,
Commer ce, Conputer Science and
Mat hemat i cal Sciences, while the
postgraduate disciplines that the
Col | ege offers are Commerce, Hi ndi
Mat hemat i cs and Political Science.
Admi ssion to students is made purely on
a nerit basis. The Col | ege adheres
strictly to the Universitys tineline of
t he adm ssion process and deci des cut -
offs for adm ssion in advance. The cut-
of fs are displayed on the Coll ege
website and sent to University in
advance. To mninimse the gender gap, a
one percentage concession in cut-off is
granted to girl candi dates seeking
adm ssion in undergraduate courses. A
maxi mum of five per cent of the
avai | abl e seats are reserved for
adm ssi on seekers under Sports and
Extracurricular Activities (ECA). The
whol e adm ssion process is managed by
the Principal, the Adm ssion Conmittee,
the non-teaching staff, and student
vol unteers from NSS and NCC

Teachi ng and Learni ng

The Coll ege constantly works to
i nprove teaching infrastructure, adopt
new t eachi ng net hods, and encourage
student participation to ensure quality
t eachi ng-1 earni ng processes. The
Col | ege sem nar hall, conmputer |abs and
two classroons are well equipped with
ICT facilities. W-Fi is available
across the College. Qur library
provi des access to various national and
i nternational journals and books
t hrough Del hi University Library
System eSS (e Shodh Sindhu) and N
LI ST. There is a well-naintained
conmputer lab for faculty and students
inthe library to access e-resources.
Further, faculty and students can
obtai n on-dermand | aptops fromthe
[ibrary. Qur faculty strives to provide
a heal thy classroom environnent where
students can freely raise questions and
initiate discussions. Cl assroom
teaching is based on conventional and
i nnovati ve teaching nmethods such as
case discussion, role plays, filmand
docunentary screening etc. Students are
eval uat ed based on assignnents, tests,
proj ects and cl assroom presentati ons.
Many departments organi se educati ona
trips for students to suppl enent
cl assroom teachi ng. Qur students
ent husi astical ly organi se and
participate in semnars, |ectures,




wor kshops, tal ks, and ot her
departnental activities. Such
activities help in building their
confidence and soft skills. The
practice of taking Academic trips to
Parliament, Museuns, and other academ c
and research institutions al so make a
val uabl e addition to the teaching-
| earni ng process.

Exam nati on and Eval uati on

The exami nation and eval uation
process in College is carried out as
per the guidelines provided by the
Uni versity of Delhi. The interna
assessnent incorporates the University
assigned criteria of regular attendance
in classes (lectures, |labs and
tutorials) and continuous assessnment in
the formof tests, viva-voce
assignnents, presentations and projects
for every course. The Col |l ege-1evel
conti nuous assessnent ensures that
students are regular, attentive, and
can devel op anal ytical and presentation
skills. Final exans for all courses are
conduct ed and eval uated centrally as
per the university guidelines.

Research and Devel oprent

Resear ch and Devel opnent is one of
the major priority areas for us. This
Col | ege persuades its faculty to
undert ake nmaj or and m nor research
projects funded by prem er institutions
like ICHR, ICSSR, UGC, D.U. etc. During
2018-19, ICSSR granted a total fund of
Rs. 2,60,000 to our faculty Prof.
Ashwani Mahaj an for undertaking the
research project titled *India-China
Trade Deficit — causes, effects and
solutions’. The Coll ege had extended
funds, during 2018-19, to its faculty
to attend various sem nars, conferences
and wor kshops to enhance their
pedagogy. The Col | ege organi ses
sem nars, conferences, workshops and
Facul ty Devel opment Progranmes (FDPs)
to enrich the overall academc
at nosphere. The Col | ege has subscri bed
to nost of the contenporary peer-
revi ewed research journals, approved by
departnents, and al ways ensures that
they are easily accessible to students,
both online and offline. Qur faculty
encourages and trains their students to
undertake research in future.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

PGDAV Col | ege |ibrary provides access
to a rich collection of books,
journal s, nmagazi nes, newspapers and
other study material for its students




and faculty menbers. In 2018-19,
addi tional 1421 books were added to the
library. The total collection of books

till 30th March 2019 is 98955. The
Iibrary has an online public access
catal ogue (OPAC) to locate library
resources. It provides access to
various national and internationa
journal s and books through Del hi
University Library System eSS (e Shodh
Sindhu) and N LIST. There is a well -
mai nt ai ned conmputer lab for faculty and

students. The library also has a
conmputer lab, SWASHRIT for differently
abl ed students with five workstations.
To assist in the teaching and | earning

process in College, the library

provi des access to various assistive
i nstrunent s/ devi ces, including MP3
recorders, ANGEL DAI SY recorder, Zoom
Ex instant text recorder, Lex scanner
and canera and text to speech software
JAWS. The sem nar hall of the College
is well equipped with ICT facilities.
Further, on-denmand Projector and Screen
are available for faculty and students.
Simlarly, on-demand | aptops can be
obtained fromthe library by faculty
and students. It has all 1543 | aptops
for students and 97 | aptops for faculty
menbers. In addition, 23 netbooks are
avail able for PW students at the
Col l ege. The College library regularly
conducts orientation prograns to
appri se students about the library

col l ection and how to access e-
resources. There is a well maintained
conputer lab for faculty and students,

and a conputer lab, SWASHRI T for

differently abl ed students with five
wor kst ati ons. Projectors are avail abl e
in 20 classroons, and internet facility
i s avail abl e throughout the Coll ege.
The Col | ege nmai ntai ns cl assroons,
sports conpl ex, departnent roons, |abs,
of fices, canteen along with lifts,
conputers, printers, fire
extingui shers, RO System generator as
support facilities, for which
comm ttees have been appoi nted. Speci al
enphasis i s given towards nmintaining
green cover and | awns including herbal
garden with beneficial plants for the
know edge of the students as well as
qualitative inprovenent of the College
environment. 16 surveillance caneras
were installed with the control centre
in principals roomto create safer




envi ronment and maintain discipline in
the Col | ege

Human Resource Managenent

Human resource is an integral part of
an organi sation, and PGDAV Col | ege
takes utnost care to nanage this
resource efficiently and carefully. The
institution does not have a separate
departnent to oversee Hunan Resource
Managenent. However, the needs and wel | -
bei ng of every nenber of the PGDAV
communi ty, including faculty,
adm ni stration and support staff and
students, are taken care of very
seriously. The roles and
responsibilities of teaching and non-
teaching staff are well defined, and
their interests and rights are
respected and protected within the
purvi ew of the rules. Various
conmi ttees have been constituted that
|l ook into matters pertaining to the
wel | - bei ng of human resources at PGDAV
Col I ege. These include the Thrift and
Credit Society, Coffee club, Interna
conmpl aints conmittee, SAF committee
etc. Regular I QAC, staff council, and
staff association neetings are held to
ensure that the Coll ege adopts various
practices and processes to help
enpl oyees and the organi sati on achi eve
their goals. The teaching and the non-
teaching staff are encouraged to
participate in training, refresher,
orientation program workshop, and
i nduction prograns organi sed by
di fferent Coll eges and universities.
The spirit of egalitarianismis centra
to the functioning of this College. The
Nort h- East Cell, OBC cell, SC/ ST cel
and PWD cell ensure that this spirit is
al ways mai ntai ned. The cell SWASHRI T
takes care of the needs of differently-
abl ed students and teachers. The
aut horities have an open-door policy to
listen to grievances and probl ens of

Industry Interaction / Collaboration

The Pl acenment Cell of PGDAV Col | ege
wor ks t hroughout the year to guide
students in the recruitnment process and
hel p them secure jobs. Mre than 230
students were placed this year in
reput ed corporate conpanies/firnms,

i ncludi ng McKi nsey and Co., EY GDS
Deloitte, PwC, SP dobal, TresVista
FIS d obal, Cvent, Wpro and Genpact.
This year saw a significant increase in
the average conpensation offered from
3.05 LPA in 2017-18 to 4.6 LPAin




2018-19, with the highest package being
12.5 LPA. The Col | ege al so had nore
han 110 conpani es, including ST GDS, |-
PAC, YEs Foundation, Zee Media, Urban
Cl ap, Zomato, NI T and Flnanci al
Doctors, offering internship progranmes
with a stipend up to Rs. 17000. The
pl acement cell also organised a few
live Projects this year, nanely Decode

Oyster and Evol ve. The Pl acenent CEl
al so hosted the third edition of
Converge- The Annual Sunmer |nternship
fair on the 6th of March 2019. Mre
than 1450 registration took place for
the event across different states.
Thirty-eight conpanies, including Bajaj
Capital, Tol, LIC CQutlook, and
Shar ekhan, participated and offered
stipends as high as Rs. 30,000 and
di verse profiles such as nmachine
| earni ng, photography, blog witing,
and journalism healthcare and many
nor e.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Col | ege uses e-tendering and e-
procurenent for the purchase of goods.
The tenders, quotations and proposal s
for the purchase of goods and services
are routinely advertised and invited on

the Coll ege website

Adm ni stration

The Col |l ege uses e-tendering and e-
procurenment to purchase goods and
services to inprove and fasten
adm nistrative work in the office. As
per the governnent guidelines goods are
procured through GEM

Fi nance and Accounts

The Col | ege has adopted the Public
Fund Managenent System for
electronically transferring benefits to
t he enpl oyees directly through their
bank accounts. It ensures efficacy,
ef fecti veness, transparency and
accountability in the Finance and
Accounts section. To ensure
correctness, availability and | ong-term
data storage, the College has a
conputerised office and accounts
section. The accounts departnment uses
MS. Excel and MS. Wrd to nanage its
accounts. Further, e-conpliance wth
regul atory authorities is done whenever
required.

6.3 — Faculty Empowerment Strategies




6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for

for which financial which membership

support provided fee is provided

2018 Dr. Kapil Dev Ref r esher Jamia Mlia 5000
Par sad Ni shad Course In I sl am a

Language
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Facul ty NA 52 Nill
Devel opnen 10/ 12/ 2018 |16/ 12/ 2018
t
Pr ogr amme
on ‘Contem
por ary
Busi ness E
nvi r onment
2019 NA Wor ki ng Nill 13
on Linux [01/02/2019 [02/02/2019
and Open
Sour ce
Sof t war e
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Emer gi ng
Areas of
Engagenent in
Pedagogy and
Resear ch

24/ 11/ 2018

30/ 11/ 2018

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

0

0

9

0



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/22028_Faculty_Emp_1660978808.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/22028_Development_training_programmes_1664441456.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/22028_Training_Programmes_1660979224.xlsx

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

As per the guidelines
of the University and
UGC, nedi cal
rei mbursenents are given
to enpl oyees. This year
Rs. 76,68,278/- was given
as nedi cal
rei mbursenents. G oup
I nsurance (@S) of Rs.
8,00, 000/ - is available
to all the nembers. This
year’s contribution in
group insurance w.r.t. 77
staff menbers was Rs
7,37,200. As per the
university rules, the
Col | ege gives various
al l owances to its
enpl oyees. The ward
education all owance is
given to all the
enpl oyees. This year for
the Children Education
Schene Rs 11, 34,000/ - was
di sbursed. A total of Rs.
1150 was reinbursed to
three faculty nenbers for
avai ling services from
the WUS health center.
Dedi cat ed conput er roons
inthe library and staff
roomwith W-Fi facility
and resources are
avai l abl e for the
enpl oyees. The Col | ege
has a quota for adm ssion
of eligible wards of
enpl oyees. In the staff
room a well-nmaintained
pantry is successfully
runni ng. Leave rul es of
the University are
adhered to, and enpl oyees
are granted | eave as per
their entitlenment. A
cooperative thrift and
credit society nanaged by
the staff is successfully
running in the College. A
cooperative Teachers
wel fare soci ety managed
by the staff is
successfully running in
the Col |l ege. Teachers can
now prepare for their

As per the guidelines
of the University and
UGC, nedi cal
rei mbursenents are given
to non-teaching
enpl oyees. This year Rs.
23,03, 809/- was given as

nmedi cal rei nbursenents.
Group Insurance: GSis
avail able to all the

menbers. For G oup B and
Goup C, it was rupees
four | akhs and two | akhs
respectively. This years
contribution in group
insurance w.r.t. 27 staff
menbers was Rs 67, 000. As
per the university rul es,
the Col | ege gives various
al  owances to its
enpl oyees. The ward
education all owance is
given to all the
enpl oyees. This year for
the Children Education
Scheme Rs 3,51, 000 was
di sbursed. Washi ng
al | owance and uni form
al | onance are given to
class IV staff. Rs 18,
600/ - was given as the
washi ng al | owance. Leave
rules of the University
are adhered to, and
enpl oyees are granted
| eave as per their
entitlement. A
cooperative thrift and
credit society nmanaged by
the staff is successfully
running in the Coll ege.

The Col | ege has a SAF
comm ttee that recomends
and ensures tinely
i mpl ement ation of the
schenme for the deserving
candi dates. A well -
defined procedure is
followed to scrutinise
and select the
candi dates. The Fee
Concessi on Conmittee has
extended help to students
fromecononical ly weaker
sections of society this
year. The Committee
reconmends students for
rel evant Gover nnment
Schenes, schol arshi ps,
assi stance from NGCs and
ot her private
organi sations. This year
the comm ttee disbursed
an anount of Rs 8,03, 000
to 203 needy students.
The teachers of the
Col | ege al so extend
financial help to
students who need
assi stance. Teachers cane
forward to pay the fees
of many students in part
or whole. The Col | ege had
di sbursed an anount of Rs
3,40, 000 anongst 34
students as Help the
Bl i nd Foundati on
Schol arshi p. The Col | ege
provi des | aptops and WFi
to the students so that
they may use technol ogy
while learning. Timely
distribution of these is
ensured. This year the
Col | ege distributed 23
Net books anongst PWD
students. Book bank
facility is maintained in
the library for
econom cal ly
di sadvant aged students.
Renedi al cl asses, career
counsel l'ing, and spoken
English classes are
organi sed fromtine to
time. The Col |l ege assists




| ectures and study in the the students in getting

wor kpl aces in the new bus and railway trave
departnent roons concessi on passes. The
i naugurated | ast year. Col | ege provides

phot ocopying facilities
at subsidised rates. Two
phot ocopyi ng machi nes are
there on the canmpus, one
inthe library and
anot her near the front
gate. The Student of the
Year award is given to
encour age students who
excel in academ cs and
extra co-curricul ar
activities. Many
schol arshi ps are given to
nmeritorious and needy
students. Equal
Qpportunity Cell for
differently-abl ed
students makes every
possible effort to nmake
the campus friendly for
persons with disabilities
and ensures that every
required infrastructural
facility is provided.

Al so, a doctor is
avail abl e for students in
the Coll ege six days a
week to attend to the
students medi cal issues.
The anti - sexual
harassnent commttee and
I nternal conpl ai nt
committee are there in
the College to redress
students grievances.
Kits, unifornms, and
refreshnments are provided
to NCC and NSS vol unt eers
participating in
conpetitions and events
at various institutes and
| evel s. Semi nar s/ webi nars
are conducted for
students for their
awar eness of vari ous
i ssues/topics.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes. The Coll ege conducts internal and external financial audits as per the
requi renent of the University of Del hi and UGC. The governing body arranges the
internal auditors. An internal audit was conducted by S. Agarwal Co. (office
address — 123, Vinobapuri, New Delhi 110024) for 2018-19. The external audit of




the same period was conducted by Shruti Gogia Associ ates Chartered Accountants
(FRN. - 029252N office address — 18/ 12 CGeeta Col ony, New Del hi 110031). The
audited statenents are available with the accounts departnent.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
PGDAV Col | ege 4773596 5 percent G B. Share
Managenent Committee
View File
6.4.3 — Total corpus fund generated
60000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill No Nill
Adm ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents of the freshers are invited to attend the orientation day. 2. On
Annual day, College invites the parents of the prize wi nners. 3. Teachers reach
out to the parents of students who need extra care.

6.5.3 — Development programmes for support staff (at least three)

Wr kshop on Working on Linux and Open Source Software was organi sed to enable
t he non-teaching staff of College for using Open source software in their daily
wor king. This also included enlightening themw th advanced fornul as to nake
their work sinpler and faster.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Workshop for Non-Teaching Staff : Wrkshop on Wrking on Linux and Open
Source Software was organi sed to enable the non-teaching staff of college for
usi ng Open source software in their daily working. This also included
enlightening themw th advanced formulas to make their work sinpler and faster.
2. Faculty Devel opnent Programre: FDP on Research Methodol ogy was organi sed on
11th Oct 2018 to 17th COct 2018 and FDP on Contenporary Business Environnment was
organi sed on 10th Dec 2018 to 16th Dec 2018 to enrich the faculty with the
| at est devel opnents. 3. International conference: English Departnment organised
an I nternational Conference on 21 Century Indian Wnman : Representations and
Expressions from12 to 13 March 2019 to introduce and discuss the latest in
Gender Theory. 4. Surveillance caneras: 16 surveillance caneras were installed
with control centre in Principals roomto ensure disciplined and safer
environment in College. 5. The NSS established a new wing Astitva on 6
Sept enber 2018 to inmpart education to underprivileged children of the nearby
sluns by conducting free classes in the Coll ege prem ses.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/22028_Funds_or_Grants_1664777253.xlsx

&

¢)ISO certification

d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 FDP on 11/ 10/ 2018 11/10/ 2018 17/ 10/ 2018 60
Resear ch
Met hodol ogy

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
i 12/ 03/ 2019 13/ 03/ 2019 42 21

| nt er nati onal
Conf erence on
“21st Century
I ndi an Woman:
Repr esent ati ons
and
Expressions.”

ii. Essay 10/ 04/ 2018 10/ 04/ 2018 25 25
Conpetition on
“Contribution
of Dr. Bhinrao

Ambedkar in the
Upliftrment of
Wonen. ”

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

i. An E-Waste collection drive was held in the session 2018-19 by our team
SATARK. As part of annual collection drive, total 65 kg of e-waste was
coll ected and given to governnent approved recycler E-Parisaraa. The cl ub
installed a permanent box so that collection of e-waste is possible throughout
the year. ii. NSS, PGDAV organi sed Swachhta Pakhwara - The Canpus C eanl i ness
Drive from 1st August to 15th August 2018. This initiative was taken by us in
col |l aboration with the Mnistry of drinking water and sanitation under the
observance of ‘Swachhata Pakhwada . Al the NSS vol unteers participated in the
drive actively and spread awareness about the inportance of the cleanliness of
our surroundings. On 4th Septenber 2018, NSS volunteers visited the adopted
slumarea to inspect the current standard of living of the people and to spread
awar eness on how to lead a hygienic and healthy life. iii. Geo-crusaders
continued the practice of organising cleanliness drives on the Coll ege canpus
in the academ ¢ year of 2018-2019. Students and faculty nenbers together
participated in the drive as usual, collecting waste paper, bottles, and other
non- bi odegr adabl e waste. Remarkably there were nore than hundred partici pants.
Students al so created awareness anong their friends and encouraged themto keep
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their canpus neat and clean. iv. The nenbers of Geo-Crusaders continued their
wast e managenment progranmmes. They continued the practice of placing two
di fferent col oured dustbins, blue and green, in the College area to inculcate
the habit of throwing dry and wet wastes separately. This time, the response of
the students and faculty nmenbers to this practice was very encouragi ng as the
Col | ege canpus started | ooking nore neat and clean than ever. v. Through
Proj ect Korakagaz our students continued to train wonmen of marginalised
communities to produce spiral bound notebooks out of waste paper. vi. W
continued nurturing the herbal garden in our College with utnost care. This
time we added new herbs to our tended garden. It now consists of nore than
fifteen useful herbs. vii. Geo-crusaders organized a plantation drive in
Sanj ayvan on 15th Novenmber, 2017. W along with our 212 students and office
bearers planted saplings of various plants, which are native to Del hi.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 58
Provision for lift Yes 58
Ranp/ Rai | s Yes 58
Braille Yes 50
Software/facilities
Rest Roons Yes 58
Scri bes for exam nation Yes 50
Speci al skill Yes 58
devel opnent for
differently abl ed
students
Any other simlar Yes 58
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 06/ 10/ 2 Vi sit 12
018 to NGO “B| Children
| essi ng” WOIEN
wer e
i nforned
about
consumer
rights
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
Uni versity Code for 20/ 07/ 2018 Qur Coll ege religiously
Pr of essi onal Ethics follows the University's



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/22028_Inclusion_1664776311.xlsx

‘ Code for Professional
Ethics’ and i mmedi ately
i ntroduces any change
made by the university in
the code. A copy of the
Code is also kept with
the Admi nistrative Ofice
for reference. The Code
of Conduct is also
upl oaded on the Col | ege
website for convenient
access of faculty nenbers
and ot her stakehol ders.

Internal Conplaints 20/ 07/ 2018 Foll owi ng the f UGC
Commi ttee gui del i nes, we have an
actively working Interna
Compl aints Conmittee
(ICC in our College to
ensure a healt hy
environment for fenumle
students and enpl oyees in

t he canpus.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
i. On the opening 20/ 07/ 2018 20/ 07/ 2018 200

day of our coll ege
students were

wel coned by a Havan
and thus were nade
famliar with the
ancient cultura
tradition of our

nati on.

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

i. Arainwater harvesting system has been functional and is in use at the
Col | ege canpus. ii. Organic and bi o-degradabl e wastes are collected from
canteen and turned into manure. iii. The Herbal Garden in the Coll ege canmpus is
wel | maintained and nurtured. Students learn how to tend these plants and are
made awar e about their nedicinal values. iv. Electronic scrap conmponents are
coll ected through the E-waste drive and are sent to E-Parisara for recycling v.
The Kora Kagaz Project takes care of waste papers and produces beautifu
di ari es and notebooks with them

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice Faculty Skill Enhancenent Programmes 2. Objectives of
the Practice Through the Faculty Devel opnent Programme, PGDAV Col | ege intends
to enable its faculty nenbers to update their research and pedagogi cal skills.
It facilitates upgradation of know edge and skills. i. The objective of our FDP
entitled ‘ Research Met hodol ogy’ has been to inpart nethodol ogical insights to
participants, equipping themw th the |atest tools and techni ques, and
enlightening themin ever w dening horizons of research so that they should



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/22028_promotion_activities_1664776209.xlsx

becone better creators of know edge in future ii. The objective of our FDP
entitled ‘Contenporary Business Environnent’ has been to enrich our faculty’s
know edge about the country’s contenporary econom ¢ and non-econom ¢
environment that constitute the business environnent. Along with a detailed
know edge of natural environnment, cultural environnment, political environment
and econom c environnent, the FDP intends to update our faculty's know edge of
the contenporary econonic policies and consuners laws. 3. The Context i. The
Facul ty Devel opnent Programre on ‘ Research Met hodol ogy’, conducted from 11th to
17th COctober 2018, was organi zed by the Internal Quality Assurance Cell of
P.GD AV. College. ii. The Faculty Devel opnent Program on ‘' Cont enporary
Busi ness Environnent,’ which was conducted from 10th Decenber 2018 tol6th
Decenber, 2018, was organi zed by the Internal Quality Assurance Cell of
P.G D.A V. College in collaboration with the Teaching Learning Centre
Ramanuj an College. iii. The mathematics socity of PGDAV Col | ege, Anant
organi zed a National Conference on Advances in Mathenmatical Analysis and Its
Applications on 8-10 Novenber, 2019. iv. The departnent of English organized
International Conference on “21st Century Indian Wonan: Representations and
Expressions.” 4. The Practice i. Prof. TCA Anant inaugurated the programre as
the chief guest on 11th Cctober. He spoke on Data for Social Science Research
He dilated on the need to neasure data for nmonitoring, evaluation and policy
design. Anong the other em nent speakers, Prof. Sanjay Kumar shared his insight
on ‘Approaches to research’ and ‘ Survey Research’. Speaking on the
di stinctiveness of quantitative and qualitative research nethods, he exhorted
on systematic investigation, collection, organization and interpretation of
data. Prof U jwal Kumar Singh spoke on ‘Banking and Probl em Sol ving Met hod’ .
While eliciting multidinmensionality of truth, he highlighted thematic,
linguistic, logistical banality of research pursuits. Dr. Usha M Mnshi gave
the insight to the concept of E Learning, its inportance and value in the era
of ICT. She discussed the topic MOOC i.e. Massive Open Online Courses with a
speci al reference to SWAYAM a MOOC portal in India where courses offered are
absolutely free and do not require any mninum basic qualification by the
participant to get register in any course. Dr. K P. Singh briefed the
partici pants about what is intellectual property, its categories and how to
protect our rights against the Intellectual property, especially in the
academc world. ii. The FDP was inaugurated by Prof. T.C A Anant on 10th
Decenber 2018 who spoke on Macroeconom ¢ Environnment through Broad Aggregates.
He enphasi zed on the change in nethodology to cal culate the Gross Donestic
Product. The second session was chaired by Prof. B.N Goldar who highlighted the
i nportance of the manufacturing sector in contributing to growth rates and jobs
in India. Prof. Vijay Kaul touched upon several global issues concerning the
various aspects of Geo-politics and Geo-Econonics, Ol war and its inplications
on the world econony and role of the U S. A in becom ng the |argest exporter of
oil by using shale gas technology to its advantage. Hence an inportant question
is how can India carve out benefits from geo-econom cs and geo-politics and
pursue geo-strategic strategies is yet to be seen. On 11th Decenber the first
session was graced by Prof Rathin Roy who discussed his views on the Fiscal
system and Cont enporary Business scenari o. The second session was graced by M
Amarjit Chopra who spoke on the banking structure and the Indian Business. On
12t h Decenber Prof. Subodh Kesharwani started with the first session on
Technol ogy and E-commerce. The second session was chaired by Prof. Santosh
Kumar Mehrotra on Labour |ssues and Indian Industry. On the 4th day Prof.

Pi naki Chakraborty shared his val uabl e thoughts on tax ratios/|evels,
structure, design and its need. Dr. Sunati Varma presented val uabl e insights on
various characteristics and/or aspects of culture. Dr. Anupam Varma di scussed
the US-China trade war, US' s protectionist policies and BREXIT deal. In the
fifth session Dr. Pankaj Kumar Gupta. discussed in detail the various types of
ri sks based on BASEL classification i.e. Credit Risk, Market Ri sk and Operating
Ri sks and in this context explained the main reasons behind the occurrence of




the sub-prime crisis in the USA which shook the world. Dr. Ashwi ni Mahanj an
tal ked about the Washi ngt on Consensus which is a set of 10 econom c policy
prescriptions considered to constitute the “standard” reform package pronoted
for crisis-wacked devel oping countries like India such as the Internationa
Monetary Fund (I MF), World Bank and United States Departnent of the Treasury.
The | ast session was graced by Ms. Payal Malik. She tal ked about the inportance
of the existence of regulators in inperfect markets for the benefit of
consuners as well as to ensure fair play in the market. She tal ked about
India’s transition fromthe archaic Monopolistic and Restrictive Trade
Practices Act, 1969 to a nore progressive Conpetition Act, 2002. 5. Evidence of

Success i. The seven days’' faculty devel opment progranme on The Faculty
Devel opnent Programe on ‘ Research Met hodol ogy’ brought the know edge and
research processes up to date for the benefit of all stakeholders. ii. The

seven days’ faculty devel opnent programe on ‘ Cont enporary Business
Envi ronnent’ was organi zed by the Internal Quality Assurance Cell of PGDAV
College in collaboration with the Teaching Learning Centre, Ranmanujan Coll ege.
This FDP being recogni zed by Pandit Madan Mbhan Mal viya National M ssion on
Teachers and Teachi ng schene, MHRD, Govt. of India, could issue certificates to
its participants which qualified themfor pronotion in their careers. It was
one of the rarest FDPs where so nany distingui shed schol ars delivered | ectures.
Faculty menmbers from various universities of our nation participated in the
programe. The feedback received fromthese partici pants was very appreciative
and encouragi ng. Through this FDP the know edge of the participants was
enhanced and it is believed that this FDP would go a long way in inproving the
standard of teaching and | earning. 6. Problens Encountered and Resources
Required Since the FDPs were bei ng conducted and organi zed by the faculty
menbers of the College itself, it was a challenge to maintain a perfect bal ance
bet ween academ ¢ activities and organi zati onal responsibilities. The faculties
were overburdened with nultiple tasks but they ungrudgingly performed all the
duties perfectly. Best Practice Il 1. Title of the Practice Canpus Meets
I ndustry 2. Objectives of the Practice In Your Anbition, Qur Aim our vision
has been to help students in fulfilling their anmbition by bridging the gap
bet ween the corporate world and the canpus. The prine objective is to get
students placed in reputed nmultinationals, government organisations, NG’ and
the private sector. W also provide placenment and internship opportunities
indiscrimnately to students across the country through our annual flagship
event, ‘Converge’ and help students take their initial steps into the corporate
worl d. (54 words, word limt: 100) 3. The Context Generally, an internship is a
task-specific exchange of service for experience between a student and a
busi ness. Wthin internships, classroom concepts suddenly becone fundanental
tools of the trade as students interact and learn in a professional setting.
Internship experiences are formal, formative, and foundational to one' s career
Devel opi ng know edge of workpl ace col | aboration, business etiquette, and strong
comruni cation tactics are anmong the vital “soft skills” that can only be
| earned on the job. In this way, internships in a student’s preferred area of

study will build their résunmé and teach theminstrumental, career-devel oping
qualities. 4. The Practice Wth the | egacy being followed since the inception
of The Pl acenent Cell, each year has al ways been marked as the best year. Since
their first day of College, we have always believed in giving corporate
exposure to the students by conducting vari ous workshops, |ive project
opportunities, fellowships, webinars, guest |ectures, etc., ngjorly on many
topics |ike Resune Buil ding, Photoshop skills, excel, investing, and many

ot hers. The bi ggest practices that we inplenent every year with a twist are our
Annual Internship Fair- CONVERGE. W organised the third edition of our
flagship event Converge’ 19. The event ains to bridge the stringent gap between
the corporate world and academ a by hel ping the students take their initial
steps into the corporate world. 5. Evidence of Success The Pl acenent Session
2018-19 saw 19 conpani es on board to of fer canpus placenents to Batch 2019. W




put in our hard work and sweat in bringing many renowned conpanies to our
canmpus such as EY, Deloitte, LT, Wpro, Genpact, Chegg, Policy Bazaar, CVent,
and many others. By the end of the placenent season, 272 students got
successfully placed in their one-of-a-kind dream conmpany. Wth our flagship
events continuous increasing success graph, session 2018-19 al so saw an
increment in the nunber of conpanies participating in our Annual Internship
Fair. This legacy will be continued forever. There was a significant increase
in the nunber of conpanies that recruited our students

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://pgdavcol | ege. i n/upl oads/i gac/ Dat a/ 2018- 19/ Best %20Pr act i ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Enri ching the Cogni zance of Students In PGDAV we have al ways endeavoured to
enabl e our students grow as aware, sensitive and socially responsible
i ndi viduals. We work to instill environnental consciousness anpbng our students
and encourage themto actively work for the preservation and protection of the
environment. By engaging themin various social works, we aid themin beconi ng
i ndependent individuals with | eadership capabilities who help the weaker
sections of our society. Qur institution believes in equality and practices non-
discrimnation. W endeavor to inculcate these values in our students who
becone tol erant and accept all, irrespective of gender, caste, class, racial or
religious identities. In the session 2018-19 our students renai ned engaged in
multiple activities that contributed in the protection of environnent as well
as social upliftment. i. An online Inter College Online Poetry Conpetition was
hel d on the topic- “lshteharo ki Chanmekti Duniya Kitni Sacchi,Kitni Jhoothi” to
make students aware of nisleading advertisenents. This progranmme was organi zed
by SATARK in collaboration with Consuners India. ii. APrine Tinme Inter-
Col | ege Debate Conpetition on the topic- “Internet of things” held on 18 Feb,
2019, was organi sed by SATARK Consuners India. An Internship for students
“Filing of RTI” was organi sed by Consuners India. iii. An E-Waste Drive was
organi sed by SATARK which resulted in the 65 kg of e-waste to governnent
approved recycler E-Parisaraa. iv. A Panel Discussion was organi zed by
Consuners India on the topic, |Is Junk Food Making Qur Children Ooese? Dr.
Vandana Agrawal from PGDAV Col | ege was present as one of the panelists. It held
at India Habitat Centre. Three student nenbers of Satark participated in the
di scussion. v. Atalk was given by Dr. G C. Manna on a very relevant topic i.e
“Enpl oyment — Unenpl oynent Statistics: |Issues and chal |l enges”.

Provide the weblink of the institution

htt ps: // pgdavcol | ege. i n/ upl oads/i gac/ Dat a/ 2018- 19/ AQAR- 7. 3. 1. pdf

8.Future Plans of Actions for Next Academic Year

Qur success in advance planning of events in a detailed and structured manner
has resulted in neticulously executed and well - thought out events contributing
to College Iife nore relevantly. Keeping this in view, various departnents and
societies of the College forwarded their interests and subject areas for the next
academ c session as follows: ¢« NSS plans to invite em nent personalities such as
Snt. Chandro Tonmar, the *Shooter Dadi’ and the founder of Sakaar NGO, Shri.
Shai l esh G Pandey for the Oientation Cerenony. Keeping with the aim of
sensitizing issues |ike wonen enpowernent, child education, rural devel opnent
N.S.S. plans to launch a new initiative Pratibhashakti (the Wnen Devel opnment
Cell). « Enactus plans to | aunch project Sugandh to increase the sanctity of
houses purely through environnment friendly nethods such as cow dung Agarbatti. It
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not only spreads mesnerizing aroma, increases the organicity of the product and
mnimzes the pollution caused by the ordinary ones. ¢« The Departnent of

Mat hemat i cs pl ans to organi se National Conference on Advances in Mathemati cal
Anal ysis and its Applications. ¢« Looking at the grow ng inportance of trade and
commerce, with the viewto train the faculty nenbers of different Colleges and
universities of India, the Cormerce Departnent PGDAV in collaboration with TLC
Ramanuj an Coll ege, Mnistry of HRD plans to organise a one-week Faculty

Devel opnent Programme on “Accounting Standards”. The focus of the programre will
be on the practical aspects of disclosure requirenents in accounting. ¢ The

Fi nance Cell of Commrerce Department plans to invite M. Nitish Sarabhai from
Accord Fintech Private Limted and M. Rishi Taparia fromBajaj Capital Goup to
deliver a talk on “Financial Technol ogy” to enlighten the students about the
enthralling crossover of finance and technol ogy. « To showcase the various
activities, Eclectica, the English Departnent society, plans to launch its
official Instagram < For all the literary enthusiasts, Eclectica society, plans
to publish its blog related to fiction, non-fiction and poetry pieces subnitted
by students. ¢ Samvaad, the Political Science Society plans to organise the
following i. an excursion for students to Jaisalnmer to show the rich Indian
heritage. ii. educational trip to witness the Parliament session ¢ Dept of
English, plans to conduct a webi nar on Stress Management to address the issues
rel ated to depression, |ow self-esteem mental and enotional abuse,

cl austrophobi a, negative enotions, relationships and tine nanagement . -«
Departnment of Statistics plans to organise a webinar on ‘Statistical Data

Anal ysis: From Heuristics to Analytics'. The aimof the webinar will be to
enlighten the audi ence on Big Data and various statistical nethods used for
handl i ng such data. ¢« The Departnent of Economics plans to organise a short term
certificate course on ‘Data Analysis using R. The objective of the course shal
be to train the beginners with basic statistical and econonetric anal ysis of

| arge datasets using R
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